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Waterford Public Schools 
Coaches Evaluation Form 

Form #1 

 
 
 

Name of Coach:     School Year:      

 
Sports Assignment:      

 
The coaching responsibilities are rated on the following scale: 

1 – Below Standard 2 – Developing 3 – Proficient 4 – Exemplary 
 

I. PROFESSIONAL AND PERSONAL RELATIONSHIPS  
Self‐ 
Rate 

 
Athletic 
Director 

1. Understands and follows rules and regulations set forth by Waterford Public Schools, 
Connecticut Interscholastic Athletic Conference (CIAC) and National Federation of 
State High School Associations (NFHS) 

  

2. Cooperates with reporters and web managers.   
3. Accepts and implements athletic department policies and regulations.   

4. Maintains proper conduct towards players, officials, fans, etc.   
5. Cooperates and communicates with parents during the sports season.   
6. Has appropriate appearance at practices and games.   

7. Ensures all athletes have submitted parent permission forms and have a current 
physical prior to the first day of practice. 

  

8. Supports other programs, coaches and athletes within the athletic department.   

9. Places the welfare of the athletes and the team above winning.   
10.   Informs athletes of requirements to earn a varsity letter prior to the start of the 

season. 
  

11.   Provides a positive athletic experience for all team members.   
12.   Displays an enthusiastic and positive attitude toward athletes and coaching.   
13.   Communicates to athletes their progress, role and other appropriate information.   
14.   Demonstrates and teaches good sportsmanship.   

15.   Values the contributions of all players and game personnel.   
 

II. COACHING PERFORMANCE  
Self‐ 
Rate 

 
Athletic 
Director 

1. Develops a well‐organized, varied, appropriate practice schedule which utilizes staff 
and team to its maximum potential. 

  

2. Is innovative using new coaching techniques and ideas in addition to sound, proven 
methods of coaching. 

  

3. Provides proper supervision and administration at practices, games, lock and 
training rooms and on bus trips. 

  

4. Properly instructs the skills, techniques and rules of the sport.   
5. Recognizes importance of proper conditioning and good health.   
6. Participates in coaching clinics, utilizes tapes, books and other available resources.   

7. Demonstrates understanding of strength development, stress, fatigue and current 
training techniques. 

  

8. Demonstrates knowledge and skills of the sport.   

9. Implements an appropriate conditioning program to promote sport‐specific fitness.   
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III. RELATED COACHING RESPONSIBILITIES  
Self‐ 
Rate 

 
Athletic 
Director 

1. Reinforces the school policy against tobacco, alcohol and other drugs.   
2. Adheres to budget policies and procedures.   

3. Is concerned about the care of equipment and uniforms, including issue, collection, 
cleaning, inventory and storage. 

  

4. Provides all forms and paperwork to the Athletic Director in a timely manner.   
5. Keeps the Athletic Director informed of any major issues, injuries and decisions.   

 
IV. Identify a minimum of three (3) coaching accomplishments that were made during the season. 

 
 
 
 
 
 
 
 

V. List a minimum of three (3) personal goals for coaching improvement to be pursued next season. 
 
 
 
 
 
 
 
 

Additional Comments: 
 
 
 
 

I acknowledge I have read and understand this evaluation. My signature does not constitute agreement with the 
evaluation. I understand I have the right to attachment a statement to this form expressing my opinion if I choose. 

 
 
 

Signature of Coach Date 
 

Recommendation of Athletic Director: 
Recommend for continued employment 
Recommend for continued employment with the understanding of areas to be improved 
Not recommended for continued employment 

 
 
 

Signature of Athletic Director Date 
 

Agree with recommendation 
Disagree with recommendation 

 
 
 

Signature of Principal Date 


